	


Learning Goals/Outcomes

College of Commerce

Master of Science in Human Resources

Ethical & Legal Awareness 

DePaul students can recognize and analyze ethical and legal problems within applied business situations, choose a resolution, and justify that ethical choice.

Communication Skill

 DePaul University MSHR students create clear and coherent statements (written and oral) based on accurate recognition and conceptualization of various types of multifaceted and/or subtle HR-related issues and topics.

Professional Accomplishment
DePaul University MSHR graduates exhibit sophisticated knowledge of HR/business management practices leading to applicable skills in relevant areas (e.g., selection, training, compensation, performance management) that lead to professional HR career-related success.

Group Dynamics and Leadership 

DePaul students can effectively contribute to the performance of a group as the group addresses practical business situations, and assume a leadership role as appropriate.

Decision Making 
DePaul University MSHR students make decisions indicating a high level of specialized comprehension despite unfamiliar circumstances and plan for effective implementation of chosen courses of action.

Worldview and Perspective
DePaul University MSHR students use knowledge of diversity to make sound and sensitive HR decisions with respect to cultural norms, demographic factors, differences in faith, differences in experience, and other aspects of the global context of business and HR.

Information Technology
DePaul University MSHR students have high proficiency with information technology (e.g., internet, HR and statistical software) as tools to support and add value to their professional activity by acquiring relevant information and building their professional knowledge.

